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ACKNOWLEDGMENTS

The Fire/EMS Chief, Ronnie Few and staff of the D. C. Fire and Emergency Medical Services
Department wish to acknowledge and thank a number of people for the creative ideas, products
and resources that went into planning, developing and implementing the “Preventing Sexual
Harassment” training program in the year 2001.

First, the department’s Tyra Hunter Human Diversity Training Instructors are very proud to have
been tutored and encouraged by Mr. Manny Brandt, Executive Director of The National Center
for Cultural Healing. He has a 30-year history of work to build diverse systems and communities
that are safe, healthy, and filled with opportunities. In fact, Mr. Brandt was one of the major
players in developing and delivering cultural awareness training to the staff of this agency in
1998, which was sponsored by the National MultiCultural Institute.

Other members of The National Center for Cultural Healing, who served as alternates to Manny
Brandt when he was on travel, were Ms. Kathy Comisarow and Mr. David Campt. Kathy is the
Director for Research and Operations. And, David is a well-respected Lead Trainer.

Finally, the internal Human Diversity Training Instructors deserve a special debt of gratitude for
volunteering to become change agents, who would be available to nurture and support Chief
Few’s efforts to create a more culturally aware workforce and a workplace free from sexual
harassment. As in-house experts on diversity, these employees will not only lead the training
classes but after the training is completed, reinforce the training lessons and hold their peers
accountable throughout the agency, for their behavior.

The Tyra Hunter Human Diversity Training Instructors are, as follows:

Walter B. Alfaro Lucrecia E. Arevalo-Bell Leroy B. Cade, Jr.
Joseph N. Chisholm Mark S. Davis Brenda M. Durrett
Claude A. Ford, Jr. Deborah C. Hopkins Wilma Denise Lee
Albert E. Montgomery Bemard T. Roach Seth O. Sackey
Kevin L. Stuart Mark A. Tasciott Adam Young, Jr.

Fredreika W. Smith,
Diversity Management
Officer
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